BUSINESS   and  CHILD  CARE





Child Care: Who Cares?


Why Business Isn't Family Friendly





The Sunday program on Channel 9, 1 May 2005.identified the following problems for business:-


	a)  Shortage of skilled workers


	b)  Shortage of child care places.


There is little incentive for business to do anything about providing child care for employees.


Qantas and ANZ Bank have provided onsite child care but there are waiting lists and more are being built -


These companies see it as a key staffing issue for their workforce. ANZ says that their child care results in more women returning to work  They have 240 places for 500,000 employees.


However only 13 % of companies offer child care. Only big companies can do it because of the capital cost.





At IAG Ltd there is a "carer's room" – a basic room for temporary care.





According to Don Edgar, long time social work researcher, business says it is "your problem" for parents.


Business says it is a tax issue: the Fringe Benefits Tax (FBT) doubles the cost of child care unless it is conducted onsite. 


Qantas and ANZ have an exemption from FBT as they operate onsite. 





The major issues involve 


a)  the location of child care centres --should they be local or onsite ?


  Do employees want child care in cities where they work or close to home?


b) Would employees prefer a voucher to use at their local child care centre?


c)  tax implications. It would seem sensible if all child care was free of Fringe Benefits Tax .


d)  the cost of privately run child care rather than those run by community groups or local government.


e)  the provision of places in neighbourhoods where land values have risen so that local councils have closed local child care centres. 














